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1.2

2.1

3.1

3.2

Aims
This is the equal opportunitics policy of Forest School (School).
The aims of this policy arc as follows:

1.2.1  to promote cqual treatment within the School for all members of the School

communi t)-’;

1.2.2  to communicatc the commirment of the School to the promotion of equal

opportunitics;

1.2.3  to crcarc and maintain an open and suppertive environment which is frec from
discrimination, harassmenr and victimisation;

1.2.4  to foster murual tolerance and positive behaviours, practices and artitudes so that

cveryonce can feel valued within the School.
Scope and application

This policy applics to the wholc School including the Early Ycars Foundation Stage
(EYEFS).

Regulatory framework

This policy has been prepared to mecert the School's responsibilitics under:
3.1.1 Equaliry Act 2010;

3.1.2  Education (Indcpendent School Standards) Regulations 2014;

3.1.3  EYFS statutory framework for group and school-based providers (DIE, January
2024);

3.1.4 Education and Skills Act 2008:
3.1.5 Children Act 1989:
3.1.6  Childcarc Act 2006;

3.1.7 Dara Protection Act 2018 and UK General Data Protection Regulation (UK
GDPR); and

3.1.8  Children and Familics Act 2014.
This policy has regard to the following guidance and advice: :

3.21 Equality Act 2010: cxplanatory notes (2010);

3.2.2  Spccial cducational needs and disability code of practice: 0 to 25 years (DfE, May
2015);



http://www.legislation.gov.uk/ukpga/2010/15/notes/data.pdf
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
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3.3

3.2.3

3.24

3.25

3.2.6

3.2.7

3.2.8

3.2.9

Technical guidance for schools in Fngland (Equality and Human Rights
Commission, Scptember 2023);

Preventing hair discrimination in schools (Equality and Human Rights
Commission, October 2022);

Equality Act 2010: advice for schools (DEE, May 2014, updated Junc 2018);

Gender scparation in mixed schools (DfE, Junc 2018);

Working togcrhcr o safcguard children (HM Government, July 2018 as
amcnded in July 2022);

Keeping children safe in education (DfE, September 2023);and

Relarionships cducation, relationships and sex cducation (RSE) and health

cducation guidance (DfE, Seprember 2021).

The following School policics, procedurcs, documents and resource material are relevant

to this policy:

3.3.1

3.3.2

333

3.34

3.3.5

3.3.6

3.3.7

3.3.8

3.3.9

3.3.10

3.3.11

3.3.12

3.3.13

3.3.14

3.3.15

Admissions policy;

Safcguarding and Child Protection Policy;
English as an additional language policy;
Exams Disability Policy;

Bchaviour policy prep school;

Bchaviour policy scnior school;

School rules;

Appropriate School's (Prep or Scnior) Uniform Policy
Anti-bullying policy;

Disability policy;

SENDA Accessibility plan;

Learning support policy;

RSE policy prep school;

RSE policy senior school

Risk asscssment Policy that includes pupil welfare.
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https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/en/advice-and-guidance/preventing-hair-discrimination-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/gender-separation-in-mixed-schools
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
https://www.gov.uk/government/publications/relationships-education-relationships-and-sex-education-rse-and-health-education
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4.1

4.2

5.1

5.2

53

5.4

3.3.16 The terms and conditions of the contracr for educational services made berween

the School and the parents.

Responsibility statement and allocation of tasks

The Proprictor has overall responsibility for all marters which arc the subject of this

policy.

To cnsurc that cfficient discharge of its responsibilitics under this policy, the Board of

Governors has allocated the following rasks:

Task

Keeping the policy up to date
and compliant with the law

and best practice

Monitoring the
implementation of the policy
(cnsuring its accessibility and
availability), rclevane risk
asscssments and any action
taken in responsc and

cvaluating cffectivencss

Sccking inpur from intcrested
groups (such as pupils, staff
and parents) to consider
improvements to the School's

processes under the policy

Formal annual review

Publication and availability

Allocated to

Jeft Kayne, Waync Bishop

Jett Kayne, Waync Bishop

Hecads of Sccrion, Chaplin,

Deputy Heads of Section, Heads
of Housc, Jeff Kayne, Natassja

Milton

Dianc Coombs, Marcus Cliff
Hodges, Wayne Bishop, Jeff
Kaync

When / frequency of

Ccvicw

As required, and ar least

anI Llaﬂ}-’

As required, and ar lcast

anI Llaﬂ}-’

As rcquircd, and ar lcast
annually

Annually

This policy is published on the School website / in the Parent and pupil’s handbook.

This policy is available in hard copy on request from the health and safery & compliance

dirccror.

A copy of the policy is available for inspection from staff intranct during the School day.

This policy can be madc available in large print or other accessible formar if required.
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6 Decfinitions
6.1 Where the following words or phrascs arc used in this policy:
6.1.1 rcference to EHC Plan(s) is to Education and Health Care Plan(s);

6.1.2  rcferences to Protected Characreristics arc as defined in Chapter 1 of the

Equality Act 2010;

6.1.3 rcference to PSHE is the personal, social, health and cconomic education

programmc;

6.1.4 rcferences to the School community includes staff, supply staff, governors,

pupils, parcnts, carcrs, visitors and volunteers.
7 Policy statcment

7.1 The School recogniscs the benefits of having a diverse School community, with
individuals who valuc onc another, and the different contributions cveryone can make.
The school promotes an inclusive environment where pupils will be raught to valuc and
respect others and other cultures. The School is committed to being an cqual
opportunitics cducation provider and is committed to cquality of opportunity for all

mcmbcrs Of thC SCl]OOl COﬂllllLlﬂifY.

7.2 In the provision of cqual opportunirics, the School recogniscs and accepts its
responsibilitics under law to opposc discrimination on the basis of the following
Protected Characteristics:

7.2.1  disability;

7.2.2 gcndcr rcassignmcnt;

7.2.3  pregnancy and matcrnity;

7.2.4 racc;

7.2.5 religion or beliet (including lack of religion or belicf);

7.2.6 scx;

7.2.7  scxual orientation; and (in the casc of adult members of the School community)
7.2.8  mariral and civil partnership; and

7.29 agc.

7.3 In addition the School also opposcs all bullying and unlawtul discrimination on the basis
that a person has a special educational need or learning difficulty, a different culrural or
linguistic background or academic or sporting ability.

7.4 The School aims to cnsurc that all policics and practices conform with the principle of

cqual opportunitics. The School will tackle inappropriate attitudes, bechaviours and
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practiccs through staff lcading by cxample, through the PSHE, rclationships education /

rclationships and scx education policy and programmes, through the supportive School

culturc and through the School's wider policics.

8 Discrimination

8.1  Discrimination may be dircet or indircct, or arising from disability and it may occur
intentionally or unintentionally. This policy covers the following forms of
discrimination:
8.1.1 Dircct discrimination: dircct discrimination occurs when a person is trcared less

8.1.2

8.1.3

favourably than another person because of a Protected Characteristic. For
cxample, rejecting an applicant of one race becausc it is considered they would
not "ficin". This would be a decision based on grounds of their race and would
be dircct discrimination. Dircer discrimination also occurs when a person is
treated less favourably becausce of their association with another person who has a
protected characteristic {other than pregnancy or maternity). For cxample, if a
pupil is harassed or victimised becausc a sibling is disabled, this would be dircct
discrimination against that pupil.

Indircct discrimination: indircct discrimination occurs where an individual is
subjccr to an unjustificd provision, critcrion or practicc which puts them at a
particular disadvantage because of, for cxample, their sex or race. For cxample, a
minimum hcighr requircment would be iikciy to climinatc pro portionatci}? morc
women than men. [f these criteria cannot be objectively justified for a rcason
unconnccted with sex, thC}r would be inciircctiy discriminatory on the grouncls of

SCXL

Discrimination arising from disability: discrimination arising from disability
occurs when a disabled person is treated unfavourably because of something
connccted with their disability and the treatment cannot be shown to be a
proportionatc means of achicving a legitimate aim. For cxample, where a pupil
with cercbral palsy who is a wheelchair uscr is told they will unable to attend a
school trip because there is no wheelchair access available and other options arc
not investigated.

9 Harassment

9.1 This policy covers the following forms of harassment:

9.1.1

Harassment rclated to a Protected Characieristic: Harassment may occur
where someonc engages in unwanted conduct related to a Protected
Characteristic that has the purposc or cffect of violating a person's dignity or
creating an intimidating, hostile, cicgraciing or offensive environment for that
person. This covers unpleasant and bullying behaviour, but potentially extends
also to actions which, whether intentionally or unintentionally, causc offence to a

person becausc of a Prorected Characteristic.
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9.2

10

10.1

10.2

10.3

11

111

11.2

9.1.2  Scxual harassment: Harassment may also occur where a person cngages in
unwanted conduct of a sexual narurc and thar has the purposc or cffect of
violating a person's dignity or creating an intimidating, hostile, degrading or
offensive environment for that person. It is also harassment to trear somconc less

favourably bCCZElU.SC thC}? havc CithCl’ ['CjCCECd, or submirtcd to, SCXL]Z]] harassmcnt.

The School will not tolerate harassment for any rcason. Further information relating to

thC {:OHOWiDg ypces 0{: harassmcnr cdn bC fOLlIld in l'hC rclcvant SC]lOOl POliCiCS bClO\V:

9.2.1 Harassment relating to a protected characteristic by a pupil is likely to be contrary
to the School's Anti-Bullying Policy and Behaviour Policy for the Prep School
and Bchaviour Policy for the Senior School.

9.2.2  Harassment relating to a protected characteristic by a member of staft is likely to
be contrary to the School's Staff Codce of Conducr.

9.2.3  Scxual harassment relating to pupils and the School's response will be dealt with
in the safeguarding and child protection policy.

Victimisation

Victimisation may occur where pcrson is trcared less favourably than otherwisc may be
the casc, because of some action (referred to as a ‘protected act’) that they have taken,
they may take or they arc believed to have taken in connection with the Equality Act
2010. Protccred acts arc, broacﬂy, any actions raken by a pcrson in good faith in
conncction with the Equality Act, such as making or supporting an allcgation of
discrimination or harassment.

It is also unlawful to victimisc a child for anything donc in rclation to the Equality Act by

their parent or sibling,

It is important that no one is afraid to raisc genuine concerns about discrimination
becausc of fear of retaliation. Further information may be found in the Anti-Bullying

Policy and Behaviour Policy for the Prep School and Behaviour Policy for the Senior
School.

Admission

Applicants: the School accepts applications from, and admits pupils irrespective of their
sex’, gender reassignment, race, disability, sexual orientation, pregnancy and maternity or
rcligion or belief or special educational needs (SEN) and will not discriminate on these
grounds in the terms on which a placc is offered. The School will treat every application

in a fair, open-minded way.

Sclection: cvery application will be considered on its merits within the School's criteria

for sclecrion on grounds of the pupil’s ability and aptitude, but this will not be donc as a
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11.3

12

12.1

12.2

12.3

124

12.5

12.6

way of excluding pupils with a disability or special cducational needs, subject to scetion

Error! Reference source not found. below.

Admissions policy: the School's admissions policy reflects the School's approach rowards
cqual opportunitics for prospective pupils and is consistent with this policy. Plcasc refer

to the School’s admissions policy and assisted places policy located on our website.
Education and associated scrvices

Equal access: the School will afford all pupils cqual access to all bencefits, scrvices,
facilitics, classes and subjects including all sports, irrespective of their sex, gender
rcassignment, race, disability, scxual orientation, pregnancy and maternity or religion or
belicf or special educational needs, subject to overriding considerations of safety and

wclfarc.

Positive action: the School may afford pupils of a particular racial group, or pupils with
a disability or special educational needs, access to additional cducation or training to
mect the special needs of the pupils in that group, for cxample, special language training
for groups whosc first language is not English.

Exclusions: the School will not discriminate against any pupil by cxcluding him / her
from the School, or by subjecting him / her to any other detriment, on the grounds
of his / her scx, gender reassignment, race, disability, scxual oricntation, pregnancy and

matcrniry or rcligion or belicf, or spccial cducational needs.

Teaching and School matcrials: cfforts arc made to recognisc and be awarc of the
possibﬂity of bias (for cxamplc, on the grounds of scx or racc), so that this can be
climinated in both the School's teaching and learning marcrials and teaching styles.
Matcrials arc carcfully sclected for all arcas of the curriculum so as to avoid stercotypes
and bias.

Pupil interaction: all pupils arc encouraged to work and play frecly with, and have
respect for, all other pupils, irrespective of their sex, gender reassignment, race, disability,
scxual oricntation, religion or belicf or pregnancy and maternity or special cducational
nceds, subject to considerations of safery and welfare. Positive attitudes arc fostered
towards all groups in socicty through the curriculum and cthos of the School, and pupils
will be encouraged to question assumptions, stercotypes and negative behaviours and
practices. The School's PSHE and rclationships education and / or relationships and sex
cducation curriculum encourages respect for other people, with particular regard to the
Protected Characteristics.

Bullying: Bullying is always unacccptable and will not be dismissed as being normal or as
"banter”, "just having a laugh”, "boys being boys" or simply "part of growing up”. The
School will not tolerate bullying (including cyberbullying, prejudice-based bullying) and
discriminartory-bascd bullying) for any rcason and adopts a zcro tolerance approach.
Specific types of bullying include:

12.6.1 bullying relating to race, rcligion, belicf or culture;
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13

13.1

13.2

133

14

14.1

15

15.1

12.6.2 bullying rclated to SEN, lcarning difficultics or disabilitics;
12.6.3 buﬂying related to appcarancc or health conditions;
12.6.4 bullying rclating to scxual oricntation;

12.6.5 bullying of young carcrs or looked after children or otherwise related to home

circumstances;
12.6.6 scxist or scxual bullying or bullying related to gender reassignment.
Scc the School's Anti-bullying Policy.
School uniform

The School uniform policy is consistent with this policy: the same School uniform
policy applics cqually to all pupils, irrespective of their scx, gender reassignment, race,
disability, scxual oricnration, pregnancy and marcrniry or rcligion or belicf or spccial
cducational needs, subject to considerations of safety and welfarc. However, the School
will consider reasonable requests to alter the School uniform, for example, for genuine
religious requirements and reasonable adjustments for disabled children. Sce the

appropriatc School's (Prep or Scnior) Uniform Policy.

Symbols of faith: ccrtain hairstyles, items of jewellery (such as the Kara bangle worn by
Sikhs}, and items of headwear (such as the turban and headscarves) may be worn by
pupils when doing so is genuinely based on manifesting religious or racial belicfs or
identity. This is subject to considerations of safety and welfarc and the School's existing
School uniform policy principles {in rcgards to, for cxample, the School colours). Where
there is uncertainty as to whether an item may be worn under this scction, the issuc must
be referred by the pupil or his / her parents to the Warden, whosce decision will be final,
subjccr to the complaints procedure.

Disabled pupils: rcasonable adjustments may be required to the School uniform for
disabled pupils who require them. The pupil or his / her parents, carers should refer the
matter to the Deputy Head Pastoral (Senior or Prep) to ensurc all reasonable adjustments
arc madc to accommodate the pupil.

Religious belict

Religion: the School's religious cthos, services and school timetable are set in accordance
with the Christian tradition, but the School respects the right and freedom of individuals
to worship in accordance with other faiths, or no faith, subjccr always to their respecting
the rights and freedoms of the School community as a whole and considerations of safety

and welfare.
Disability and special educational nceds

Our approach: we arc an inclusive School which welcomes members of the School
community with disabilitics and special cducational nceds. We maintain and drive a

positive culture towards inclusion of disabled people and thosc with special cducational
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15.2

15.3

154

15.5

nceds in all the acrivitics of the School and we will not trcat a member of the School
community less favourably on these grounds without justification. At present, our
facilitics, physical and otherwise, for the disabled and those with special educational
nceds arc limired. However, we will do all thar is reasonable to cnsure thar the School's
curriculum, cthos, culture, policics, procedures and premiscs are made accessible to
cveryone. Our disability policy and learning support arc consistent with this policy. For
a copy of these policics, pleasc contact the health and safety & compliance director.

Reasonablc adjustments: the School has an on-going duty to make reasonable
adjustments for disabled pupils including pupils with special educational needs where this
falls within the definition of “disability” in respect of the cducation and associated
scrvices provided to ensure that such pupils arc not placed ar a substantial disadvantage in
comparison with other pupils. This is a broad cxpression that covers all aspects of School
life, for cxample:

15.2.1 the curriculum;

15.2.2 classroom organisation and timetabling;
15.2.3 access to School facilitics;

15.2.4 clubs and visits;

15.2.5 School sports; and

15.2.6 School policics.

Recasonable adjusrmcnts may typically include:

15.3.1 making arrangements for a child in a wheelchair to attend an interview in an
accessible ground floor room;

15.3.2 allowing extra time for a dyslexic child to complete an entrance cxam;
15.3.3 providing cxamination papers in larger print for a child with a visual impairment;

15.3.4 rcarranging the timetable to allow a pupil to attend a class in an accessible part of

the building;
15.3.5 arranging a varicty of accessible sports activitics.

In making reasonable adjustments the School is required to provide auxiliary aids and
services for disabled pupils where to do so would be reasonable. The School will carcfully
consider any proposals madc by parents and will not unrcasonably refusc any requests for
such aids and scrvices.

As well as providing cducational scrvices, the School provides services to the public, for

cxamplc at:

15.5.1 open days;
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15.6

15.7

15.8

15.9

15.10

15.5.2 parcnts' Cvcnings;

15.5.3 concerts and plays;

15.5.4 cxhibitions;

15.5.5 conferences (including residential conferences during holiday periods);
15.5.6 usc of sports facilirics.

When providing such scrvices the School will make reasonable adjustmcnts to cnsurc that
disabled people arc able to usc the School's scrvices as far as is reasonable to the samc

extent and standard as non-disabled people.
For rcasonable adjustments for staff pleasc see the cqual opportunitics policy for staft.

Informing the School: in accordance with the School's terms and conditions, parents of
pupils must notify the Warden in writing if thcy arc awarc oI suspcct that the pupﬂ {or
prospective pupil) has a disability or if the pupil (or prospective pupil) has a learning
difficulty. The registration form cnables prospective parents to give details of their child's
disability when applying for a place at the School. Parents must provide copies of all
written rcports and other relevant information upon request. Providing the School with
such informartion will cnable the School to support the pupil as much as possible.
Confidential information of this kind will only be communicated on a "need to know”
basis. The School will have duc regard to any request made by a parent or pupil (who
has sufficient understanding of the nature and cffect of the request) to treat the nature or

cxistence of the pcrsonrs disabiliry as confidential.

Admission of children with a disability or special educational need: applications for a
placc at the School will be considered on the basis that reasonable adjustments have been
made by the School in order to cater for the child's disability (or other arrangements for a
child's special educational need where this docs not fall within the definition of
"disability"). The School will not offer a place if, after all reasonable adjustments [or
other arrangements| have been made, the School will not be able to provide adequarcly
for the pupil's physical and educational needs. The School shall inform the parents of
their decision and give details of the reasonable adjustments [or other arrangements] they

arc going to make or give rcasons why an offer of a place has not been made.

Existing pupils: where the School becomes aware of a disability of an cxisting pupil (or
the special educational need of an existing pupil where this does not fall within the
definition of "disability”), the School will do all that is rcasonable to assist the pupil
whilst at the School, which may include making rcasonable adjustments (or other
arrangements). If in the professional judgement of the Warden, and after consultation
with the parents and the pupil (where appropriatc), the School cannot provide adequatcly
for the pupil's physical and cducational needs after all reasonable adjustments [or other
arrangements] have been made, parents will be asked to withdraw the pupil, without
being charged fees in licu of notice and with the acceptance deposit returned. The

School will do what is recasonable to help parents to find an aleernative placement which
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15.11

16

17

18

19

19.1

19.2

19.3
20

20.1

20.2

will provide their child with the necessary environment and level of teaching and

suppotit.

Access: the School will monitor the physical features of its premiscs to consider whether
disabled uscrs of the premiscs arc placed art a substantial disadvantage compared to other
uscrs. Where possible and proportionate, the School will rake steps to improve access for
disabled uscrs of the premiscs. The School has an accessibility plan, which is kept under

revicw and revised as necessary. The plan is available on request from the Bursar.
Pupils with EHC Plans

The School's policy on special educational needs includes details about the welfare and
cducational provision for pupils with EHC Plans.

Pupils with English as an additional language

Pupils with English as an additional language will reccive addidonal learning support if
necessary. The School will consult with the pupil and the parents as appropriare. The
School has appropriatc welfare support for all such pupils through the Housce system. Sce
also the School's English as an Additional Language Policy.

Provision for pupils with particular rcligious, dictary, languagc or cultural nceds

Forest School accommeodate diverse student backgrounds and creates an inclusive
lcarning cnvironment. This may involve offcring spccial mcals (plcasc refer to our

catering policy), language support, or religious obscrvance arrangements.
Training

The School ensures that regular guidance and training is arranged on induction and at
regular intervals thercafter so that staff and volunteers understand what is expected of
them by this policy and have the necessary knowledge and skills to carry out their roles.

The level and frequency of training depends on the role of the individual member of

staff.

The School maintains wrirten records of all staff training.
Risk asscssment

Wherc a concern about a pupil's welfare is identificd, the risks to that pupil's welfare will

be asscssed and appropriate action will be raken to reduce the risks identificd.

The format of risk asscssment may vary and may be included as part of the School's
overall responsc to a welfare issuc, including the usc of individual pupil welfare plans
(such as bchaviour, healthearc and cducation plans, as appropriatc). Regardless of the
form used, the School's approach to promeoting pupil welfarc will be systematic and pupil
focused. Pleasc sce clause Error! Reference source not found. for derails of the

individuals with responsibility for carrying out, monitoring, implementing and reviewing
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the cffectivencss of risk assessments under this policy. Sce also the School's risk

asscssment for pupil welfarce policy.

21 Record kecping

21.1  All records created in accordance with this policy arc managed in accordance with the

School's policics that apply to the rerention and destruction of records.

21.2  All reported breaches of this policy will be recorded and this record will be reviewed

annually by the Bursar.

213 Thc information created in connection with this policy may contain personal data. The

School's usc of this personal data will be in accordance with dara protection law. The

School has published privacy notices on its website which explains how the School will

usc pcrsonal data.

22 Version control

Datc of adoption of this policy
Darc of last review of chis policy

Datc for next review of this policy

Policy owncer (SMT)

April 2024
Scptember 2023
Scptember 2024

Jeff Kayne Deputy Headtcacher - Safeguarding
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